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PREAMBLE
This Agreement is between the Superintendent of Schools,
Jamestown Public Schools, County of Chautauqua,
State ofNew York (hereinafter referred to as the Employer) and
Jamestown Support Staff Association/NEA of New York
(hereinafter referred to as the Association)
.
WITNESSETH
Whereas the Employer and the Association mutually
recognize and aCknowledge that the best interests of the
student body and of the community will be protected and
served by an agreement between the parties hereto which
will promote and insure peaceful relations between the
parties during the terms of this Agreement.
It is hereby mutually agreed as follows:
ARTICLE 1 - RECOGNITION
Section 1.1 - Emclovees Covered:
Pursuant to and in accordance with all applicable
provisions of Article IV of the Civil Service Law known as
Public Employees' Fair Employment Act, the Employer does
hereby recognize the Associa~ion as the sole and exclusive
representative for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment,
andother conditions of employment for the term of the
Agreement for all employees except
day-to-day.substitutesof the Employer included in t'he Bargaining Unit,
including:
Custodial Unit
a.) Custodian II
b.} Custodial Worker 1
Cafeteria Unit
a.} Senior Cook
b.) Cook
c.} Food Service Helper
d.} Food Service Truck Driver
e.) Baker
f.} Senior Baker
g .} Cook Manager
h.} Cafeteria Laborer
Transcortation Unit
Bus Driver
2
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Security Unit
a. Security Guard
b. Security Guard Assistant
Section 1.2 Job Classifications -
Classification or reclassification by the District shall
be communicated in writing to the Association president prior to
the implementation. Upon request of the Association, a meeting
will be scheduled within ten (10) days to discuss the
classification or reclassification.
ARTICLE 2 - ASSOCIATION SECURITY
Section 2.1 Association Deductions:
a.) Check off of Association Dues: The Employer
shall deduct from the wages of employees of the bargaining,
unit and remit each month to the Jamestown Support Staff
Treasurer for those employees authorizing such deductions.
b.) The Employer agrees to deduct Association
membership dues in accordance with the amount certified by
the Association to the Employer and to maintain such dues
deductions in accordance with the terms and conditions of
the form of Authorization for Payroll Deduction of
Association Ques pro~ided by the' Association from the pay
of all employees who have executed such authorization for
payroll deduction of Association dues.
c.) Payroll deduction of Association dues under the
properly executed Authorization, for Payroll Deduction of
Association Dues forms shall become effective at the time
the form is signed by the employee and shall be deducted'
by the next full pay period, if possible, and each pay
period thereafter from the pay of the employee.
d.) The aggregate total of all such deductions shall
be remitted each month to the designated financial officer
of the Association whose name shall be communicated in
writing 'to the District, signed by the president and the
treasurer of the Association. A list of changes shall
also accompany the deductions.
e.) Any changes in the amount of Association dues to
be deducted must be certified by the Association in
writing and be forwarded to the Employer.
f.) Termination of Check-Off: An employee shall
cease to be subject to Check-Off deductions beginning with
the month immediately following the month in which they
are no longer a member of the bargaining unit.
g.) DisQutes Concernina MembershiD: Any dispute
arising as to an employee's membership in the Association
shall be reviewed by the designated representative of the
3
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Employer and representatives of the Association, and if
not resolved may be decided through the grievance
procedure.
h.) Indemnification: The Association agrees to
indemnify and save the employer harmless from any and all
claims, suits or any other forms of liability arising out
of deductions for money for Association dues under this
Article.
Section 2.2 Aaencv Fee
Effective July I, 1987 the District agrees to deduct
from the wages of all employees, excluding day-to-day
substitutes, who work an average of three (3) hours or
more per day who are not members of the Association, an
Agency Fee in the amount equivalent to the dues of the
National Education Association and the National Education
Association of New York and to promptly transmit the sums
so deducted to the Association.
ARTICLE 3 - GUARANTEES OF RIGHTS
Section 3.1 Just Cause
The Employer agrees that its enforcement of
discipline will be fair and for just cause.
Section 3.2 Affirmative Action
Pursuant to the Affirmative Action Plan, of the
Jamestown Public Schools, the Employer agrees to employ
and advance all employees on the basis of fitness, merit,
and efficiency without discrimination or harassment
against any applicant or employee because of race, color,
creed, national origin, sex, age, marital status,
political or religious affiliation, or physical
disability, except when it is necessary to meet a bona-
fide occupational requirement.
All references to individuals in this Agreement designate
both sexes, and whenever the male gender is used, it shall
be construed to include male and female.
When necessary three (3) delegates will be granted leaves
of one (I) .day duration, after sufficient notice of two
(2) days for the scheduling of a substitute, for the
purpose of attending Union conferences.
Section 3.3 Association Davs
Two (2) members of the Association who are elected
or designated to attend any function of the State or
National Association or other bodies to which it is
affiliated, shall be permitted to attend such functions
and shall be granted the necessary time off without loss
of either time or pay, provided that the said time is no
more than a total of eleven (11) days with extension by
4
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mutual agreement and that advance notification is given to
the Employer in writing by the Association at least ten
(lO) working days prior to such date the particular
function is scheduled.
Section 3.4 - Bulletin Boards and Inter-School Mailing:
The Employer agrees to provide a bulletin board for
mutual use to post notices and other information. The
Association shall have access to the inter-school mailing
system for distribution of notices to be posted.
Section 3.5 - Use of School Facilities:
The Association will be permitted the use of school
facilities for regular and special business meetings of the
Association and for committee meetings on Association business,
as well, provided the normal building procedures are followed to
reserve the room. Such arrangements shall be made without'
disrupting other commitments for use of the premises and without
incurring additional cost to the School District. '
It is mutually understood and agreed that no ,Association
activities (except as above) will be carried on during working
hours or on the school premises.
Section 3.6 - Use of EauiDment:
The Association shall be allowed the use of copy
machine.s after arrangements have been cleared wi th the
building principal. There shall be no charge for the use
of equipment. However, the use of the equipment shall be
limited to hours outside the workday. All supplies shall
be paid for by the Association. Requests for use of other
equipment can be made to the Superintendent.
section 3.7 Subcontractina:
The Employer will not subcontract out any work
normally performed by its work force as long as employees
are available during the regular work day and the
necessary equipment is owned by and available to the
School District. The Administration will make every good
faith effort to obtain equipment which is available.
section 3.8 Work Trainina Students:
The Employer will continue .to participate in a
program of work training for a limited number of students.
These students will not be used to replace regular
cafeteria and custodial employees. The number of such
students shall be limited to two (2) in the Central
Kitchen.
Section 3.9 UnemDlovrnent:
Unless 50 notified by Administration, all cafeteria
and transportation employees shall resume their normal
work on the date 50 notified at the beginning of the
school year (to be determined by school calendar) and
immediately following each vacation or recess period in
5
each school year (specific dates to be determined by the
school calendar).
Section 3.10 Workers' CornDensation:
Employees injured on the job are entitled to
Workers' Compensation benefits as provided by law.
The employee shall continue to receive their normal
daily pay by utilizing their accumulated sick days and
sick leave benefits. For each equivalent day's pay
received from Workers' Compensation, the District will
restore a similar number of used sick leave days. ($250
from Workers' Compensation I $25 daily rate
= 10 sick days
restored.)
During any period of paid disability, employee's
health insurance shall remain in force at the premium they
paid while working. For up to one full year.
Section 3.11 No Trainina
Members of the bargaining unit will not be asked to
train new employees.
Section 3.12 Paid Breaks'
Members of the bargaining unit shall be entitled
to a paid fifteen-minute break for each block of four
hours worked.
ARTICLE 4 - REPRESENTATION
Section 4.1: EmDlover Notification
Designated Association members shall be recognized by the
employer for the purposes of collective bargaining, special
committee, and grievance representation. Such designation to be
communicated, in writing, to the employer.
Section 4.2: Stewards
Employees selected by the Association to act as
Association representatives shall be known as stewards.
The names of these stewards shall be submitted to the
employer by the Association.
Section 4.3: Baraainina Committee
The Employer agrees to recognize a bargaining
committee, which shall be composed of no more than five
(5) members, based upon the present composition of the
bargaining unit. Meetings between the Employer's
designated representatives and recognized Association
committees shall be scheduled by mutual agreement. The
Employer will give time off with no loss of pay for
members (not to exceed five (5) in number) of the Local
Association Contract Negotiating Team to participate in
contract negotiations if such meetings are held during
their regular working hours.
Section 4.4: Liaison Committee
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District/Association meetings may be requested by
either party to discuss matters of mutual concern. Prior
to each meeting an agenda will be created to facilitate.
the meeting. The association will limit the number of
members present to three (3) unless the District agrees
that more are necessary. The Association can utilize the
NEA of New York representative in addition to its members.
Meetings will be mutually scheduled at convenient times
and Association members shall suffer no loss of pay when
meetings occur during their work hours.
Section 4.5: Grievance Committee
The Employer agrees to recognize a Grievance
Committee, which shall be composed of the President of the
Association, a Chief Steward, one (1) steward and a NEA/NY
representative if necessary. This shall not be construed
to limit the Association's right to select the number of
stewards required to represent properly the employees in
the bargaining unit.
ARTICLE 5 - SENIORITY AND JOB POSTINGS
Section 5.1 - Definition:
Seniority means an employee's length of continuous
service.with the Emplo¥er since the employee's last date
of hire.
Section 5.2 - ProbationarY Period:
All New employees hired into the unit from
outside shall be probationary for one year. After
this period they shall attain seniority status and
their names shall be entered on the seniority list
with their seniority dating from their date of hire.
Insurance will be given to them following three
months. All other benefits are immediate upon hire.
The probationary period may be extended up to a maximum of
thirty (30) calendar days upon mutual agreement.
Section 5.3 - Seniority Lists:
Upon request of the President, the District shall
provide the Association with an updated seniority list.
Section 5.4 - Loss of Seniority:
Seniority shall be broken and the employee shall be
removed from the seniority list only for the following
reasons:
a.) If the employee quits.
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1 . Within the same unit
2 . Within the same local
3 . Within the same school system
4. From those outside the school system
. I
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b.) If the employee is discharged and the discharge
is not reversed through the grievance process of the
Agreement.
c.) If the employee is absent for three (3)
consecutive working days without notifying the Employer
and fails to give explanations for the absence and lack of
notice which are satisfactory to the School
Administration.
d.) If the employee fails to return to work from
layoff when recalled from layoff as set forth in the
recall procedure provided herein.
e.) If the employee is on layoff for a period
exceeding eighteen (18) months.
SECTION 5.6 - JOB POSTINGS
In the event there are permanent job vacancies, such job
vacancies shall be posted on a designated bulletin board in a
location accessible to all employees for a period of five {5)
consecutive working days, excluding Saturday, Sunday and
Holidays.
The posting will show the job title, shift, location and hours
of the opening and qualification required for the job. A
notation will be made if there are special duties required.
If a position is not going to be filled or not going to be
filled within a reasonable period of time (15 working days or
less) the President of the Association will be notified.
When there is a posting, it shall be open to all employees in
the unit prior to exercising Article 7 Layoff and Recall.
Selection will be made from those qualified to fill the
vacancy on the basis of qualifications to do the work
required and seniority. The normal progression based upon
qualifications and seniority shall be as follows:
Posting shall be accomplished by notification on bulletin
boards. Applicants will have five (5) working days in
. which to bid. The requesting employee shall place their
bid on a form provided by the District and forward it to
the Director of Human Resources.
Bid lists will be provided to the Association President
when there is a question of selection only.
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All employees selected shall be given a trial period not
to exceed twenty (20) working days. This period may be
extended an additional twenty (20) working days. If time
is extended, the Association will be notified. If the
employee elects to disqualify themself from a position,
they shall have ten (10) working days in which to do so.
If the bidder is deemed unsatisfactory or they elect to
disqualify themself within the first ten (10) working
days, they shall be restored to their former job,
location, shift and rate of pay. Should they be deemed
unsatisfactory following ten (10) working days on the new
job, they shall be notified in writing as to why they are
deemed unsatisfactory and given an opportunity to correct
the problem. The employee shall be returned to their
original position should they still be deemed
unsatisfactory with the same rate of pay they earned prior
to their move.
ARTICLE 6 - TEMPORARY ASSIGNMENTS
Section 6.1 Lower or Hiaher Classification
If an employee is temporarily placed in a lower
classification than that in which they are regularly
assigned, no reduction in pay will be effected.
Any employee temporarily placed in a higher
classification at the direction and written authorization
of the immediate supervisor shall receive the upgraded
wage immediately for all hours worked in the higher
classification.
Section 6.2.1 Substitutes
Day-to-day absences, where regular employees are not
available for assignment, may be filled by substitutes.
Substitute employees may be hired for a period not to exceed
thirty (30) calendar days, except for employees on an extended
leave.
Section 6.2.2 Effort to Provide Substitutes
The District shall make every effort to provide
substitutes when unit members are off work. Substitute,shall
be utilized only when regular employees are absent. In
emergency situations, management may assign an individual from
outside the bargaining unit after the District has exhausted
its list of qualified substitutes from within the Unit
notwithstanding Article 3.7.
Section 6.2.3 Absence 30 days or More
When an absence occurs and it is known that the
absence will be thirty (30) days or more. These
selections will be made from a rotating seniority list.
The position left vacant as a result of the temporary
transfer shall be filled by a substitute or a temporary
upgrading of current employees as determined by the
supervisor.
9
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A rotating seniority list established by September
15 will be used by management to fill temporary positions
so there will be no job postings for these positions.
Section 6.2.3 of Temporary Assignments is not subject to
the grievance procedure.
Section 6.2.3 of this Article does not apply to the
temporary placement for the position of Cook and Baker.
For these positions, management shall have the prerogative
to select three (3) qualified employees from the
established list. When selected, this employee shall work
for the duration of the absence.
Section 6.3 Temuorarv Emulovees
Temporary employees may be employed at summertime
and student recess time periods within the school calendar
by the District to augment the workforce. Temporary
employees will not be used to reduce the regular workforce
during those selected time periods. Temporary employees
may do any job assigned to them. When a building has
summer school, the employees will stay on thei~ regular
second and/or third shifts.
ARTICLE 7 ~ LAYOFF AND RECALL
Section 7.1 Lavoffs:
Prior to the District affecting a layoff, the
District shall meet and confer with the Association.
Reductions in the work force shall be effected through the
following procedures:
a.) The necessary number of least senior employees
in the effected classification(s) within the specific unit
shall be removed and laid off if they do not qualify under
paragraph b.
b.) Any employee(s) displaced because of layoff or
job reduction shall be able to exercise seniority bumping
rights according to the following:
1) Within the same job classification in the same
unit.
2) Into a lower job classification in the same unit.
3) Into any classification in which the employee
previously worked.
If there is more than one position left vacant as a
result of layoff, a list of available positions will be
provided to all employees who have bumping rights.
Employees shall indicate their choice of positions in
10
order of preference. Placement shall be made based on
qualifications to do the work required and seniority.
c.) An employee who has bumping rights as set forth
in lib" above shall have the right either to exercise the
bump or accept a voluntary layoff until recalled under
provisions of Section 7.2.
d.) The least senior employees who remain unplaced
after the reduction in the required classification, and
bumping is completed, shall be laid off.
A layoff becomes effective at the end of the shift on the
last day of work.
Section 7.2 Recall:
Laid off employees shall be recalled in the inverse
order of the layoff - the most senior employees shall be
recalled:
1. To an opening in the unit from which the employee
was laid off, if qualified.
2. To a classification they have previously held.
3. To their original position if they have bumped
down during the reduction in force before being laid off.
Employees recalled may float within the unit until the
bidding procedure is compiete. Recall will be by
'notification from the Human Resources Office and shall
require the employee to report to work within three (3)
workdays after the date of notification. If a written
certified notice of recall has been sent to the employee
to the last known address of file with the Human Resources
Office, the employee shall be required to report to work
within three (3) work days after the date of delivery, or
proof of non-delivery. Failure to report shall result in
the loss of seniority.
Section 7.3 TemDorarv Laveffa:
In the event of temporary layoffs due to acts or
occurrences not initiated or controlled by the Employer,
the employees immediately affected may be laid off
according to seniority within classification, within
location for a period not to exceed one (1) week.
Temporary week shall thereupon be regulated by seniority
application.
ARTICLE 8 - GRIEVANCE PROCEDURE
Section 8.1 Matters Relevant to Grievance Procedure:
a.) The time limits in the grievance procedure may
be extended by mutual agreement in writing.
b.) Any step of the grievance procedure may be
bypassed by mutual agreement, in writing.
11
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c.) In the case of a group, policy, or organization
type grievance, the grievance may be submitted directly
to the Director of Human Resources at the second step by
the Union's representative. Time limits for Step 1 will
apply.
d.) Either the president of the bargaining unit or
one of the two (2) chief stewards, one for the cafeteria
and one for the custodial/transportation units, may
investigate and process grievances during working hours
without loss of pay using association time granted under
Section 3.3, upon notification to their immediate
supervisor.
e.) Members necessary for testimony in an
arbitration hearing during working hours shall suffer no
loss of pay.
Section 8.2 Settlement of Grievances:
Any grievance or dispute which may arise between the
parties, regarding the application, meaning or
interpretation of this Agreement, .shall be settled in the
following manner:
Section 8.3 SteD 1:
The Association Steward or other authorized
representative of the Association, with or without the
employee, shall take up the grievance or.dispute with the .,
employee's immediate supervisor within fifteen (15) work
days of its occurrence; (if at any time the steward or
other authorized representative of the Association is
unaware of the grievance, they shall take it up within
fifteen (15) work days of their knowledge of its
occurrence.) The supervisor shall then attempt to adjust
the matter, and shall respond to the steward within five
(5) workdays. Notwithstanding any of the above, a
grievance shall be barred if it is not submitted within
thirty (30) workdays of its occurrence.
Section 8.4 SteD 2:
If the grievance has not been settled, it shall be
presented in writing by the Association Steward or other
authorized representative of the Association to the
Director of Human Resources within five (5) workdays after
the supervisor's response is received. The Director of
Human Resources will respond to the Steward or other
authorized representative of the Association in writing
within five (5) workdays.
Section 8.5 SteD 3:
If the grievance still remains unadjusted, it shall
be presented by the Association President and/or an
authorized representative to the Superintendent and/or his
designee within five (5) workdays after the Human Resource
Director response is due. The Superintendent and/or his
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designee shall schedule a meeting within five (5) workdays
after receipt of the grievance with the Grievance .
Committee. The Superintendent shall within five (5) work
days of such meeting, set forth an answer in writing to
the President.
Section 8.6 SteD 4:
If the grievance is still unsettled, either party
may within thirty (30) calendar days after the reply of
the Employer is due, by written notice to the other,
request arbitration.
Section 8.7 Arbitration Procedure:
a.) PERB shall be requested by either or both
parties to provide a panel of not less than seven (7)
members of impartial arbitrators from which both the
Employer and the Association shall make a selection in
accordance with the Board's rules of procedure. Upon
receipt of the list of Arbitrators, the parties shall make
their selection within seven (7) workdays.
b.) The decision of the Arbitrator shall be final
and blnding on the parties, and the Arbitrator shall be
requested to issue his decision within thirty (30)
calendar days after the conclusion of testimony and
argument.
c.) No Arbitrator functibning under this step of the
grievance procedure shall have any power to amend, modify
or delete any provisions of this agreement.
d.) Expenses for Arbitration shall be borne equally
by the Employer and the Association.
Section 8.8 Election of Forum:
If a grievance is submitted to arbitration, such
submission shall constitute an election of forurnby the
grievant and by the Association and constitutes a waiver
and a bar to any and all rights the grievant or the
Association has or may have to submit the subject matter
of the grievance for resolution or review to any agency or
tribunal (whether judicial, executive, administrative or
legislative) not provided for in this grievance procedure.
A grievance which alleges conduct that violates this
Agreement and which also may violate a law, or rule or
regulation having the force and effect of law, may not be
submitted to arbitration if the subject matter of the
grievance has been or is being simultaneously submitted by
the grievant or the Association to any other agency or
tribunal (whether judicial, executive, administrative or
legislative) for resolution or review.
13
..
.
.
ARTICLE 9 - DISCHARGE
Section 9.1: Protest of Discharae
Notwithstanding the foregoing procedures for the
processing of grievances, protests against the discharge
of an employee shall automatically bypass the first two
(2) steps of the procedure and be lodged at Step 3 for
consideration, commencing at the Superintendent's level,
as provided. Step 3 meetings on discharge cases shall take
place within five (5) workdays after receipt by the
Superintendent of a protest against the discharge. The
Union will be notified in writing of the discharge action
and upon receipt of said notice the normal time limits
will apply. (The above does not include probationary
employees. )
Section 9.2: Selection of Remedies
An employee must make a selection of remedies prior
to filing a grievance, i.e., either following the
grievance procedure as outlined in this contract or
following the procedures set forth in Section 75 of the
Civil Service Law if eligible to be covered.
ARTICLE 10 - HOURS. OVERTIME, PREMIUM PAY, AND
UPGRADING
Section 10.1 Fair Davs Work - Fair Davs Pay
The parties to this Agreement mutually subscribe
to the principle of fair day's work for a fair day's pay.
Section 10.2 Normal Work Week
The normal workweek shall be Monday through Friday.
However, the workweek for the Custodian II at the High
School or one-day shift Custodial Worker 1 at the High
School may include Saturday as one of the regularly
scheduled days. The Custodial Worker 1 will be upgraded to
a Custodian II if no Custodian II is working the same
shift on Saturdays.
Section 10.3 Uuaradina
Section 10.3.1 Rotatina List
The opportunity to upgrade shall be rotated among
those individual who volunteer in the following manner.
Individuals volunteering for duties above and beyond their
job titles shall sign up for their building prior to June 1 of
each year. New hires may sign up the first month they are
hired. The list will be a rotating list in all units and based
upon seniority. The district will go through the list until it
gets someone to take the upgrade. After someone is assigned,
the next person on the list will be asked for the next upgrade.
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Should there not be an individual available from the
rotation list in either job title, the District can assign
someone not on the list.
Section 10.3.2 Erneraencies
In the case of emergencies, the District will not
be required to wait for a response when someone
cannot be reached and can move to the next
name until someone agrees to take the upgrade.
Section 10.3.3 Overall Buildina ResDonsibility
When the overall responsibility for a building is
required, the Custodian II on that shift or in their
building will be asked first. In the event there is no
Custodian II on that shift, the upgrade will go to the
Custodian Worker I.
Section 10.3.4 Uuorade Pay
The upgrade pay for all upgrades shall be $1.00 per hour
except for letter D. above which shall be $3.00 per hour.
Section 10.3.5 Custodia1 Staf~ Schedule~
The work day shall commence with the start of the
first shift and shall consist of three (3) shifts, as
required, within twenty-four (24) hours.
District and JSSA agree to establish a committee to
study new levels of employment and if an agreement is
reached then the 2-day cycle language would be deleted and
new language would be inserted into the new contract at a
future time.
Section 10.3.6 2-Dav Schedule
Until such time the Committee recommends a change
in the workload, the existing two (2) day schedule of work
will be retained. Each custodian shall maintain the
designated area over a two-day period.
Section 10.3.7 Cafeteria Staff Schedule
Assignments will be made in accordance with
requirements for utilization of individuals within
classification.
There will be an endeavor to assign hours on as
regular a basis as is consistent with work needs and
student participation in the services of the Cafeterias.
The parties agree that the nature of the Cafeteria
function in school buildings requires a degree of
flexibility in work schedules. The Union agrees that
deviations to accommodate work objectives may be made by
the Employer.
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Food Service staff may be required to report for
work on a day prior to serving when schools are closed in
observance of holidays or vacations. Should this be
required and this day is on a Saturday, pay will be at the
regular rate. If work is over forty hours, the rate will
be at time and one half.
Section 10.3.8 TransDortation Staff Schedule
Assignments will be made on a regular basis as is
consistent with work and student needs. Such needs may
require a degree of flexibility in work schedules.
Section 10.4:
a.) Custodial. Transcortation and Security
- A work
shift shall consist of not more than eight (8) straight-
time hours which shall be broken by an unpaid lunch
period.
b.) Cafeteria - Due to the nature of their work, the
cafeteria workers' shift shall consist of not more than
eight (8) .straight-time hours during which there may be a
one-half hour paid lunch period. Effective July 1, 1992,
new hires will not be eligible for this benefit.
Section 10.5: Overtime
~
Section 10.5.1 Definition
All work performed in excess of forty (40) hours
per week, shall be paid at time and one half (1 1/2) the
employee's regular rate of pay.
Section 10.5.2 Time Worked
It is understood that all time in which the
employee receives compensation will be considered time
worked in considering overtime premium.
Section 10.5.3 Sunday Work
Custodial employees will be paid double time for all
work performed on Sundays.
Section 10.5.4 Holidav or Vacation Call In
Any employee called into work on a holiday or
vacation day will be given the option of choosing overtime
pay plus their holiday or vacation pay, or another day off
in lieu of the holiday or vacation day's pay, plus
overtime pay for the hours worked.
Section 10.5.5 Reaular Work Shift
All employees shall remain on their regularly
scheduled work shift throughout the school year, during
Christmas and Easter recesses.
16
Section 10.5.6 Minimum Hour Call in
When an employee is called in for unscheduled work
by the police, or by their supervisor{s), there will be a
guarantee of a minimum of four (4) hours straight time
pay.
Section 10.5.7 Notification of Overtime
Employees shall be notified of anticipated overtime
between 24 and 48 hours in advance. This notification period
does not apply to emergency overtime needed or late knowledge of
circumstances.
Section 10.5.8 Distribution of Overtime
Overtime will be distributed as equally as possible
within a school year among the eligible employees who are
available at the installation where the work is required.
Those interested in working overtime shall indicate on a
sign-up sheet each September 30 and January 15 of each
school year and lists will be developed at the secondary
schools of eligible personnel. Individuals will be asked
to work in accordance with their seniority and this list
shall be on a continual rotating basis. This list shall
be posted.
.
Section 10.5.9 First ODtion for Overtime
Overtime for non-school activities which is defrayed
by the user shall be given to the Custodial Unit when they
so elect. The first option for overtime for school
connected use shall be given~to the ~ustodial Unit unless
the "Superintendent of Buildings and Grounds or Designeeu
requires the use of a Custodian 1.
Section 5.10 JSSA Riaht to Overtime
Approved overtime for work normally performed by
those employees will first be offered to the custodial
unit (JSSA) at the building needed. If employees assigned
to that building are unavailable or refuse overtime, such
will be offered to the Custodian I on location. The
remaining custodial unit from other buildings will be
canvassed if the Custodian I is unable to perform the
overtime or more manpower is needed.
Section 10.5.11 Seniority List Cafeteria
Seniority lists shall be developed and utilized for
extra work for cooks and bakers.
Section 10.6: Shift Differential
Section 10.6.1 Second Shift
Employees assigned to the second shift shall receive a
shift differential.
2002-04
2004-05
$749
$856
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Section 10.6.2 Third Shift
A shift differential will be paid to any person in the
Custodial Unit and truck drivers working an eight (8) hour shift
which begin at 11:00 a.m. or later. Those employees assigned to
the third (3rd) shift shall receive a shift differential.
2002-04
2004-05
.
$1284
$1391
Section 10.6.3 December Pavrnent of Shift Differential
Shift differentials shall be paid in a lump sum in
the month of December and will be based on 2140 hrs per
year.
Section 10.7: Part Time Custodians
Part-time custodians may be employed and work assignments
shall be within the hours established for the particular shift
to which they are assigned. The District shall make every effort
to assign part-time employees to permanent full-time status
based on the shift, need, and work available.
ARTICLE 11 - PERFORMANCE APPRAISAL
Section 11.1 - Evaluat~ons: .
All permanent employees in the unit will be
evaluated on their performance once a year. Supervisors
making evaluations will review with the employee and
provide a copy of all evaluation forms to the employee who
will attach their signature to the forms. The employee's
signature does not necessarily mean they agree with the
evaluation, but confirms they have seen and received their
copy of the evaluation. All employees have the right to
forward any comments to the Director of Human Resources
which will be attached to the evaluation form.
Administration agrees that if there is a "problem
employee, n Administration will meet with the Association
as well as the employee to discuss this problem.
Should management determine an employee is not
performing work of a satisfactory nature, a meeting will
be scheduled by the District with the employee and an
Association representative for the purpose of discussion.
Section 11.2 Performance Review
a.) The specific problems will be given to the
employee in writing if deemed necessary by the District.
b.) The employee will be given recommendations
and/or training on ways to improve.
c.) A set period of time (i.e., 3 months, 6 months)
shall be established with a specific number of written
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evaluations and/or meetings so that there is dialogue
between the employee and management.
d.) If it is determined that further improvement is
necessary following the specified time frame, a meeting
with the District, the employee and an Association
representative will be held.
e) Employees failing to demonstrate improvement after a
performance review period will be subject to a progressive
discipline up to and including termination of employment.
Section 11.3 - Work Performance:
Management shall not discuss evaluations of employee's
work with other employees or with the employee in the presence
of other employees unless the employee has given their
permission to do so. The employee has the right to request an
Association representative to be present. This section does not
preclude management from inquiry about work being done, work
rules adherence, and work policies and procedures.
I
Section 11.4:
Managemenc has the right to remove any employee at
any time that cannot perform the duties.
Section 11.5 - Personnel File:
Section 11.5.1 Review of Personnel File:
Each member has the right upon request during non-
work time, to review his/her personnel file maintained in
the Human Resources Office or individual building in
connection with his/her employment. Each member shall
have the right to be accompanied by a representative of
his/her own selection during such review. The member
shall have the right to reproduce information within
his/her file. Except for review by the member and/or
his/her representative as set forth above, only those
persons with an official legal right and reason for so
doing may inspect a member's file.
Section 11.5.2 Obsolete Data
At least every two (2) years, a member shall have
the right to indicate those documents and/or other
materials in his/her file which he/she believes to be
obsolete or otherwise inappropriate for retention. Said
documents will be reviewed by an appropriate member of the
Human Resources Office and if he/she agrees, they will be
destroyed. A disagreement over questions of obsolescence
or inappropriateness will be subject to review by the
superintendent or their designee.
Section 11.5.3 Anonvmous Materials
No anonymous material shall be placed in the
member's personnel file at any time nor shall any
anonymous communications be given any weight for any
purpose whatsoever.
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Section 11.5.4 Resuon'se to Deroaatorv Materials/Comnlaints
No material derogatory or critical to a member's
conduct, service, character or personality will be placed
in his/her personnel file unless the member has had an
opportunity to review such material. The member will
acknowledge that he/she has had the opportunity to review
the material by affixing his/her signature to the copy to
be filed, with the express understanding that such
signature in no way indicates agreement with the contents
thereof. The member will also have the right to submit a
written answer to such material and his/her answer
shall be attached to the file copy.
Section 11.6 - Insnection Forms:
Inspection forms will be utilized by Headmen to draw
attention to areas that need cleaning. The inspection
forms will be shared with each custodian and will indicate
the time frame in which the work is to be done and that
time frame shall be reasonable. Inspection forms shall not
be evaluative in nature.
ARTICLE 12- PHYSICAL EXAMINATIONS
Section 12.1: Reauired Examination
In accordance with provisions of [S] 913 of the
Education Law, the Employer may, at no expense to the
employee, require a medical examination at any time to
d~termine '~he physic~l or mental capacity of any employee
'to'perform their duties.
Section 12.2 - Chal1enae of Examination ReDort: '
In the event the report of the employee's attending
or examining physician is challenged by the School
Administration or if the Association challenges the report
of an employer's doctor's examination then the following
procedure shall be followed:
a.) The protesting party may elect to require the
affected employee to be examined by a physician of the
protesting party's choice, at the expense of the
protesting party.
b.) If the reports of the two examining physicians
are in disagreement or conflict, the respective bargaining
committee shall meet and endeavor to reconcile the
difference.
c.) In the event mutual agreement cannot be reached
to equitably and amicably dispose of the dispute, the
controversy shall bypass the grievance procedure and,
instead, the affected employee shall be examined at the
equally shared cost of the Employer and the Association,
by an appropriate specialist in the area of controversy as
designated by the Civil Service Commission for final
determination in the matter which shall be binding on the
parties.
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ARTICLE 13 - HOLIDAYS
Section 13.1 Custodian and Bus Drivers
Employees who are actively employed shall be granted
with pay the following holidays. An employee must work
the regular scheduled working day before and the day after
the holiday to receive said holiday pay. An employee
shall not lose holiday pay because of personal illness on
the day before or after a holiday, provided the employee
submits a required physician's statement as a condition of
receiving sick pay and holiday pay.
Independence Day
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Day after Thanksgiving
Day Before or Day After
school calendar)
Christmas Day
Day Before pr Day After
school calendar)
New Year's Day
Martin Luther King Day
President's Day
Good Friday
Memorial Day
Christmas (Depending upon
New Year's (Depending upon
*Should there be a need due to school closings for a
make-up day and employees are required to report on
Presidents Day contract provisions in Section 10.5.4, will
not apply; i.e., employees performing work.on that day
shall be paid their regular rate of pay.
Bus Drivers (transportation unit) shall receive all
holidays listed if they are regularly employed during the
period of the holiday, (i.e.,July and August holidays
would be paid if they are employed during those months.)
Section 13.2 Cafeteria and Security .
All cafeteria, and Security employees will receive a.
total of nine (9) paid holidays:
Labor Day
Columbus Day
Veteran's Day
Thanksgiving
Christmas
New Year's Day
Martin Luther King Day
President's Day
Good Friday
Memorial Day
*Should there be a need due to school closings for a
make-up day and employees are required to report on
Presidents Day contract provisions in Section 10.5.4, will
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not apply; i.e., employees performing work on that day
shall be paid their regular rate of pay.
Section 13.3 Weekend ExceDtions
Should any of the above listed holidays fallon a
Saturday, the preceding Friday will be celebrated as a
paid holiday. Should it fallon Sunday, the succeeding
Monday will be celebrated as a paid holiday.
Section 13.4 Loss of Holidav Pay
An employee is not entitled to holiday pay if a
leave of absence without pay is taken the day before or
the day after the holiday. If written application for a
leave without pay is made at least forty-eight (48) hours
before the holiday and the application is approved by the
employer, the employee will be eligible for holiday pay.
ARTICLE 14 - VACATIONS
Section 14.1 Eliaibilitv
Vacations will be granted to regular twelve (12) month
employees (including the Cafeteria Truck Driver) who are
scheduled to work a minimum of thirty (30) hours per week.
Vacation benefits are earned as of the'following July i of the
date of hire (i.e., seniority)
Bus Drivers are considered 10 Mo. Employees.
Section 14.2 Vacation Reauest
Vacation requests must be approved by the
individual's immediate supervisor in consultation with the
Custodial Manager as well as the Building Principal.
Vacation requests must be received by the immediate
supervisor at least seven (7) days before the time
requested unless needed for emergency purposes.
Notification of approval or denial of vacation time will
come from the immediate supervisor within five (5) days of
request or within a timely manner for emergency
situations.
When the anniversary date occurs that increases the
number of vacation days, the unit member will be credited
on their anniversary date.
Section 14.3 - Vacation Schedule.:
Effective July 1st of each year, the following
vacation schedule is in effect:
Vacations are granted during the first year of
employment at the rate of one-half day earned per month of
employment - not to exceed six (6) days. After that time,
the following schedule has been set:
After 1 year of service - - - - - - 6 working days
After 3 years of service - - - - - 9 working days
After 5 years of service - - - - - 13 working days
After 10 years of service - - - - -17 working days
22
After 15 years of service - - - - -21 working days
After 20 years of service - - - - -23 working days
Section 14.4 - Julv and Auaust Hours:
Custodial employees working on the second and third
shifts shall have the option of remaining on their normal
shifts and receiving the shift differential during July
and August. Such employees shall be assigned to custodial
work within their job classification by administration to
any building within the District. Those employees choosing
to go to the day shift shall. be reduced to the day rate of
pay. Employees shall make their option by June 1 of each
year.
Should management determine that a third shift is
not necessary; it can be eliminated with no loss of pay
for those affected. Should positions deemed necessary not
be filled by volunteers, management can assign least
senior employees.
Section 14.5 Minimum Shift July & Auaust
During July and August, a minimum of three (3) people is
necessary to keep a shift assignment at Jamestown High School.
Section 14.6 - Vacation Schedulina
~ Management can dete~ine the number of .unit members per
shift or building that can be granted vacation at the same time.
The granting of vacation shall be on a seniority basis. Special
circumstances (wedding, special preplanned trip, etc.) can
supersede seniority with as much advance notice as possible
provided to the employer.
ARTICLE 15 - COMPENSATION
Section 15.1 Pay Schedules
The wages received by employees covered by this
Agreement shall be as set forth in Schedule A, Custodial;
Schedule B. Cafeteria; and Schedule C, Transportation;
Schedule D, Security which are attached to and
incorporated into this Agreement. (See Section 10.6 for
shift differential rates.)
Section 15.2 Pay Week:
The workweek for pay purposes will be
consistent with other payrolls.
Section 15.3 Schedules Effective July 1
All newly negotiated pay changes will be effective
as of July 1 of each school year.
Section 15.4 - Lonaevitv:
The Longevity Amount is based on full-time, 8 hour
per day employees, plus 40 hours overtime (2140 hrs.).
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Longevity will be prorated based upon less than full time
work. Longevity to be paid in December.
Longevity shall not be paid to any employee who has not
physically worked on the job for a period of one year.
Anyone working less than eight hours per day,shall
have their amounts prorated based upon their daily hours.
After 10 yrs
After 15 yrs
After 20 yrs
Employees who complete 10 years, 15 years or
service prior to July 1stof each fiscal year
longevity as follows:
2002-04
642
1177
1712
20 years of
shall receive
2004-05
749
1284
1819
Section 15.5 - Bus Drivers Trainina Sessions ComDensation
Bus drivers will be paid their regular rate
for all training sessions based on number of hours the
classes run.
Section 15.6 - Job Classification:
Whenever an employee is moved to a different job
classification within the unit, the individual shall be
place on the same step they were on in the previous
position. '..
Section 15.7 Cafeteria Differential
District will agree to $.50 differential for
cafeteria workers who work when no substitute can be found
at a 2:1 ratio replacement; management chooses employees
to receive differential. Two workers will be designated
for each position not replaced by a substitute.
Section 15.8 Perfect Attendance
Employees having perfect attendance shall be
compensated as follows:
July - September
October - December
January - March
April - June
$125
$125
$125
$125
Section 15.9 Uniforms Cafeteria
The District shall provide a clothing allowance
of $150 per year for shoes and clothing required at work.
The Association will establish a committee to make
decisions on recommended clothing.
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ARTICLE 16 - INSURANCE
Section 1 - Health and Life Insurance: The Board of
Education will provide hospitalization and surgical
benefits along with major medical insurance with a
deductible of $100/$200 will be provided through the
Chautauqua County School District's Medical Health Plan
dated 2001 will include:
A. Traditional (Indemnity)
B. Preferred Provider Organization (PPO)
c. Point of Service (PaS)
Section 16.2 Alternative Insurances
The District will offer alternative health insurance to
the Chautauqua County Schools Medical Health Plan that makes
financial sense to the District and the employee. Any changes
will be discussed with the Association.
Section 16.3 Eliaibilitv
Eligibility of Health Insurance shall begin the first day
of the third month following the date of hire. Based upon the
following criteria:
The employee should be scheduled six (6) hours or more per
day.
Employees scheduled less than six (6) hours per day are.
not eligible for insurance except those receiving insurance as
of July 1, 2002 will be grandfathered.
Section 16.4 Contribution Rates:
2002-03 - The District shall contribute up to $3200
toward a single health insurance plan, $6400 for a family,
and $4500 for a two person rate.
2003- 04 the District and the Employee split 50/50 the
cost of any increase in premium.
2004-05 The District and the Employee split 50/50 the cost
of any increase in premium.
Section 16.5 - Life Insurance
Section 16.5.1 Amounts and Eliaibilitv
Employees are eligible for a $10,000 term life
($20,000 July 1, 2004) insurance benefit effective the first day
of the third month following the date of hire. Minimum
eligibility for life insurance shall be employment on a regular
basis for four (4) or more hours per day or twenty (20) or more
hours per week.
Section 16.5.2 Suuclernental Life Insurance
All employees who are eligible for term life
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insurance are also eligible to enroll in the District's
supplemental life insurance program at their own expense. The
amount of supplemental coverage shall be $10,000.
Section 16.5.3 plan Coveraqe
Insurance coverage can be diminished based upon
insurance plan requirements.
Section 16.6 Health Insurance Committee:
The District and the Association will participate in the
District-wide Health Insurance Committee tasked with exploring
insurance options and plans. Should a new plan be chosen no
loss of benefits shall occur unless approved by the Association.
Section 16.7: Disabilitv Insurance
Disability Insurance shall be available to the
employee based upon eligibility of the unit. Employee
option to participate at their cost.
ARTICLE 17 - Flex Plan (Section 125 Plan):
Section 17.1 Eliqibilitv
Employees are eligible to participate in the District's
Flex Plan beginning with the first day of. the third month
following the date of hire. To be eligible for this benefit,
the employee must work six (6) hours per day.
Section 17.2 Plan Year
The plan year shall be from September 1 through August 31
of each year.
Section 17.3 District Contribution
The amount of District contribution shall be:
$385.00
A prorated amount shall be contributed by the District for
those working less than ten (10) months per year. The District
shall assume the Administrative fee of the flex year.
ARTICLE 18 - RETIREMENT
Section 18.1 Retirement Plan
The Board of Education will pay the full amount of
the retirement contribution for the "75i" Plan and the "41
j" Plan for all employee hired prior to July 1, 1976.
Section 18.2 Terminal Leave
Employees who, on July 1,1992, were either on the
District's active payroll or who were on a leave of
absence or layoff, and who meet the eligibility
requirements of receiving terminal leave, will receive
upon their retirement, an award equal to 40% of their
unused accumulated sick days, including personal days,
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accumulated monthly beginning the school year 1961 through
July 1,1993 and one (1) full day for those days earned .'
prior to that date. All terminal leave credit shall be
frozen for all employees beginning July 1,1993.
Section 18.2.1 Davs and O~tions
The maximum number of days for this award shall not
exceed ninety (90) days for ten (10) month employees and
108 days for twelve (12) month employees. Payment of the
Retirement Award shall be made (at the option of the
employee) in the following manner:
A. In one (1) lump sum
B. To purchase Health Insurance
C. Extended time. If time is extended,the pay
remains fixed at the rate last worked.
If the employee elects extended time, these days shall be
used to extend the employee's date of retirement beyond
the date that the employee actually physically leaves the
employ of the school district. These days shall not be
used for additional service credit with the New York
Employees' Retirement System under 41 j Plan, but the
remaining number, up to the maximum of 165 allowable under
the 41j Plan, will be used as additional service credit.
Section 18.3 Retirement Notification:
Each retiree is asked to confirm in writing to the
Human Resources Office the specific date of retirement to
be done by. February 1 of the. year of retirement~ ~ This
decision is binding in the absence of extenuating
circumstances (i.e., change of status) in order to
determine the correct compensation depending upon their
employment status and rate of pay. Payment of terminal
leave is subject to meeting this notification time unless
deemed by Administration that special circumstances
prohibited the employee from serving proper notification.
Payment will be made no later than the end of
September following retirement.
Section 18.4 Continued Health Insurance
The employee will be continued under the current
health insurance plan and contribute at the rate of
contribution for active employees for the period equaling
the employee's terminal days (40%). At the expiration of
terminal days, the employee has the option of carrying the
health insurance coverage at the retirement rate
established by the District.
Section 18.5 Health Insurance Buv-Out
All employees who presently have health insurance
through Jamestown Public School as of June 30, 2002.or all
new eligible employees (hired after July 1, 2002) who opt
not to participate in the District's health insurance plan
shall receive a stipend in lieu of their benefits.
Individuals must meet the following criteria.
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shall receive a stipend in lieu of their benefits.
Individuals must meet the following criteria.
Section 18.5.1 Out of the GrOUD
The members must leave Jamestown Public Schools
insured group plans. They cannot pick up coverage with a
spouse employed by this district and be eligible for this
annual stipend.
Section 18.5.2 Proof of Coveraae
The member must prove that they have health
insurance coverage either through another spouse or
certificate of paid premiums or active enrollment card.
They must be willing to do so every year as a condition
for receiving payment.
Section 18.5.3 Stioend Payment Amount
The member will receive a one thousand dollar
($1,000) a year stipend for opting out of family coverage
and a five hundred dollar ($500) a year stipend for opting
out of a single cove~age every year that they are. off the
insurance. The stipend is not part of base salary and
therefore not subject to percentage pay increases.
'.
Section 18.5.4 Chanae of Status
If the employee needs to return to the insured
group, they.will be allowed to do so by the gtandard
change of rules of the Chautauqua County Medical Plan.
Re-enrollment would be done in accordance with rules and
procedures of enrollment of the plan selected.
Section 18.5.5 Payment of stiuend
I
The stipend will be paid to those employees via an
application process that is due by May 1 of each school
rear
and District payment expected in June of each year.
Section 18.5.6 Pro-Rata of Benefits
I
There will be no pro-rata of benefits.
ARTICLE 19 - NON-COMPENSABLE LEAVE
Section 19.1 Leave Provisions
Leaves without pay will be granted in accordance
with the specified provisions for each type of such leave
as hereinafter provided, for Military Service, Physical
Incapacity, Child-Rearing and for the purpose of
Association Representation.
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Leaves for other purposes for special reasons may be
granted but shall be subject to the consent and approval'
of the Employer.
It is expected that all ten (lO) month employees shall
schedule vacations during recess and vacation periods and
consent will be given only in cases of emergency, or
special need as determined by Administration.
Section 19.2 - Militarv Leaves
'
Employees who are inducted into the armed services
will be granted leaves in conformance with conditions
established by Federal and State Laws.
Section 19.3 - Physical rncaDacity
Section 19.3.1 Notification
Employees are responsible to inform or cause the
School Administration to be informed of the health-
connected reason for any anticipated absence, or absence
as promptly as possible. The Employer may require a
doctor's certificate in event of absence exceeding three
(3) consecut.ive days.
Section 19.3.2 Reauest for Extension
An employee may, at any time prior to the
expiration of the paid for sick leave, request in writing
extended non-compensable leave of absence terminating at a
specified date. rr:hisrequest must b~ '.accompanied by the.
attending physician's report.
Section 19.3.3 Renewal AODlication
Should extension of the above leave be required, a
renewal application, along with the physician's
certification, must be submitted and reevaluated.
Section 19.3.4 Board ADDroval Reauired
All non-compensable leaves of absence must be taken
to the Board of Education for approval at one of its
regular meetings.
Section 19.3.5 Doctor's Release
When an employee recovers and is released by the
attending physician so as to return to work, then said
employee shall have to notify the Human Resources Office
of their intention to return. Such application must be
supported by a report from the attending physician
certifying that the employee is fully recovered and
capable of performing the function and duties of their
position. This notice shall be given as much in advance of
the employee's intended return as is practicable.
Section 19.3.6 Return to work
Upon the effective date of physician's release, the
employee shall be placed for immediate assignment to the
first available position for which they are qualified and
which is commensurate with that which would be held had
the leave not intervened; if necessary to provide the
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opening the employee with the least seniority holding such
a position may be bumped.
Section 19.3.7 Failure to Follow Guidelines
Employees who do not report recovery when released
by the attending physician for return for duty, or who
refuse to accept an available opening offered which is
commensurate with the position held before the leave, or
who fail to request extension for leave and do not report
for duty upon such expiration shall be terminated and
their seniority shall be broken.
Section 19.4 - Child-Rearina Leave:
Upon application, an unpaid child-rearing leave may
be taken to care for a newborn or newly adopted infant.
Such leave shall be granted to take effect either on the
end of the mother's disability following birth or at birth
in the case of leave by the father (as the case may be) or
on the placement of the infant in the adopting employee's
home. The employee may confer with the Director of Human
Resources who will advise the employee of their rights and
options for an unpaid leave or the use of the employee's
accumulated sick leave. Should another birth or adoption
occur during a child-rearing leave, the employee may be
granted another child-rearing leave upon request.
~
Time spent on child-rearing leave does not count as
probationary service or as service creditable for
seniority, salary credit, leave credit or any other
benefit. When an employee returns from a child-rearing
leave, all probationary service, seniority, salary credit,
leave credit and service for other purposes accumulated by
the employee as of the last day of work or paid leave
preceding commencement of the leave may be restored to the
employee.
The employee on child-rearing leave shall have the
option to participate in any insurance policy, currently
in force, at their own expense.
Section 19.5 - Association ReDresentation Leave
Two members of the Association who are elected or
designated to attend any function of the international
Union, Councilor other body to which it is affiliated,
shall be permitted to attend such functions and shall be
granted the necessary time off without loss of either time
or pay, provided that the said time is no more than a
total of ten (10) days with extension by mutual agreement
and that advance notification is given to the Employer in
writing by the Union at least ten (10) working days prior
to such date the particular function is scheduled.
Section 19.6 Failure to Review Leave or Return to Work
Seniority will be broken if a certified request for
leave renewal is not made as herein provided and the
affected employee fails to report for duty at the
expiration of the approved leave and, also if the
employee, granted the leave, resigns or is severed from
30
the representation position and does not promptly apply
for reinstatement.
Section 19.7 - Consent Leaves:
All leaves other than those provided for in Section
2 shall be for a definite period with a specific
termination date. Employees being granted such leave shall
be required to report for duty upon the termination
thereof. Consent leaves are subject to current rules and
regulations of the Board of Education.
ARTICLE 20 - PAID FOR LEAVE TIME
Section 20.1 - Annual Accumulation
Employees shall be entitled to a sick leave
accumulation at the rate of one (1) day per month of
active employment. The IIday" as used herein as the basis
for accumul"ation, shall be the schedule of daily hours to
which each employee is assigned. This sick leave, to the
full amount of its annual accumulation per employee shall
.be twelve (12) days for twelve (12) month employees. At
the beginning of each year each Custodial employee will be
credited with twelve (12) additional days of sick leave
credit.
Benefits for Cafeteria employees under this section
of the Agreement will be based upon "days" prorated for
hours previously worked. First year accumulation at the
rate of one (1) day per month will be limited to ten (10)
days with a total maximum of 165 days. For cafeteria
employees who work during the summer months (July and
August) two (2) days will be added to their accumulated
amount on July 1, and such employees will be able to use
sick leave during their July and August employment if
needed.
Bus Drivers who work during the summer shall also
earn and be able to use sick leave during July and August
if needed.
Section 20.2 - Total Accumulation:
Unused sick leave, left over at the end of the
school year shall be accumulated to each employee's credit
to a maximum total credit of 165 days.
Each unit member shall be notified once annually of
their accumulated sick leave.
Section 20.3 - Paid for Leave Schedule:
Sick leave may be used, in accordance with the
schedule specified herein, for personal or family illness,
bereavement and personal emergencies.
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Section 20.3.1 Personal Illness
Bona fide physical incapacity to report for and
discharge duties, to the extent of unused days credited.
Section 20.3.2 Familv Illness. Familv Berevement. Court
Order or SubDoena
Employees. may, upon written request on form
provided, use sick leave credit at no loss of pay for the
following purposes:
a.) Familv Illness: Bona fide pressing need due
to illness of an employee's immediate family or
household, not more than five (5) work days for each
emergency. (Family is defined as wife, husband,
mother, father, son, daugh~er, brother, sister, in-
laws, grandchildren, grandparents or person(s) who
reside with you.)
b.) Familv Bereavement: Leave, up to a maximum
of five (5) work days, will be provided for those as
defined above. Also five (5) days will be provided
for persons other than immediate family.
c.) Compliance with Court Order or subpoena for
purposes other than personal.
Section 20.4 Verification of Use
. Three or mo~~ consecutive sick days must be
.
substantiated with a doctor's excuse, court papers, or
death notice.
Sick time may
vacation time
court papers,
not be used the day before or the day after
unless substantiated by a doctor's excuse,
or death notice.
Section 20.5 Sick Leave Bank
Two (2) banks shall exist within this unit and shall be
comprised as follows:
employees
1)
2)
Custodial, Transportation and Security
Cafeteria employees
Each respective bank shall contain no more than a maximum of 150
days.
Section 20.5.1 Eliaibilitv to Join Bank
During the first week of employment all unit members
shall be eligible to voluntarily join the sick leave bank.
This is a one-time election. Should the unit member
decide not to join, they shall not be eligible at a future
date. Should a unit member join the sick leave bank and
later decide to withdraw, they shall not be eligible to
rejoin. The Human Resources Office shall inform all new
employees immediately upon hire of the sick leave bank. .
They shall have three weeks from that date to make their
decision.
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Section 20.5.2 Enrollment
On August 1 of each year of the contract, all employees
who voluntarily elect to join the sick bank shall have deducted
from their accumulated sick leave the number of sick leave days
initially designated by them and contributed to the bank
covering their title. Annual contributions will only be
required if the bank total has fallen below the 150 day level
and additional days are needed to cover withdrawals. Once an
employee elects to join the bank and hereby makes an initial
contribution, such employee shall automatically continue as a
member of their respective bank until the employee signifies in
writing to the Director of Human Resources his or her desire to
permanently cease membership in the Bank.
Section 20.5.3 Contribution and Eliaible Davs
If an employee elects to contribute one (1) sick day to
the bank, that employee shall be eligible for up to twenty (20)
sick days from the bank per illness. An employee electing to
contribute two (2) sick days to the bank shall be eligible for
up to forty (40) sick days from the bank per illness.
Section 20.5.4 New Hires
A new employee hired on or after July I, 1998 must
contribute either one (1) or two (2) days to the bank for a
minimum of three (3) years. Days contributed by a new hire may
cause the bank to exceed the ISO-day limit.
Section 20.5.4 Davs DeDosited
It is understood and agreed that ~ick leave days deposited
into the bank become the sole and exclusive property of the
bank. No employee may claim entitlement to such days at time of
retirement, termination, etc. If an employee's employment is
severed for reasons other than retirement, the employee's unused
sick leave days shall be donated to the respective bank
representing the employee's position, but in no event will the
donation cause the bank to exceed ISO days.
No days shall be taken from veteran employees belonging to the
sick bank until the bank falls below 75 days.
As soon as possible after August 1 but no later than November 1
of each year, an updated list of active sick bank members and
the total number of days in the bank shall be sent to each
member of the committee.
Section 20.5.6 EmDlovee Reauests
Employees requesting the use of the bank must be on an
extended leave due to personal illness and must use all of their
own sick leave, personal days and vacation time before drawing
from the bank.
Application to use days from the bank may be made on the
appropriate application form, along with the doctor's statement~
and forwarded to the Personnel Office.
Section 20.5.7 waitina Period
A waiting period of five (5) working days must pass
following the use of all the employee's earned days and the
beginning of the sick leave bank. Before the start of the sick
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leave bank, an attending physician must certify that the
individual is unable to perform regular duties.
Section 20.5.8 No Carry Over
The use of the sick bank may not be carried over from one
school year to another by ten-month employees.
Section 20.5.9 sick Bank Committee
Within five (5) working days of the receipt of the
application, the Bank Committee, composed of one (1) member of
the Custodial Unit, one (1) member of the Cafeteria Unit, and
the Director of Human Resources (or designee), shall act upon
each application. A meeting of the Committee shall take place
should there be a question regarding an approval.
The decision of the Committee shall be final and binding.
Section 20.5.10 Reauest for MembershiD List
The sick bank membership list shall be available
upon request from the Association.
Section 20.6 Personal Davs
Three (3) personal days, not to be charged to sick.
leave, will be granted each year subject to the following
restrictions:
Section 20.6.1 Restrictions Before Holidav/Recess Period
A. Personal days may NOT be used immediately neither
p~ior nor following a holiday or re~ess period unless waived by
th€ Superintendent.
.
B. Personal days may be used in conjunction with
vacation days if they fallon a Tuesday, Wednesday, or Thursday
only.
Section 20.6.2 ADDlication
Application must be filed on the form provided,
with the immediate supervisor as early as possible and not
later than noon of the day previous to the desired
personal day.
Section 20.6.3 Emeraencv Use
When, because of an extreme emergency, it becomes
impossible to make the advance notice, the employee will
report by telephone (as in the case of other absences) to
the immediate supervisor. The employee must make. the
request in writing, using the form provided, prior to the
end of the pay period. Failure to make this written
request will result in a deduction from pay for that day.
Section 20.6.4 Unused Personal Davs
Unused personal days at the end of each year will be
credited to each employee's accumulated sick leave.
Section 20.7 - Jurv Dutv
Employees who serve on jury duty will not suffer
loss of regular pay for that time, but will return to the
Business Office the pay received for jury duty - exclusive
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of the travel allowance. An employee will not suffe'r loss
of sick leave for days served on jury duty.
Section 20.8 - TemDorarv or Erneraencv Military
All employees who are called into temporary or emergency
active duty with any unit of the United States Military
Reserves or the National Guard shall be granted a leave of
absence in accordance with applicable State Law. The
employee must submit an order. or statement from the
appropriate military commander, accompanied by a written
request for the leave, to the Human Resources Office.
Section 20.9 Erneraencv Closinas
In the event of a snow day, Cafeteria,
Transportation, and Security employees will not be
required to report for work unless notified by their
supervisor. Those not reporting may, upon written request
and/or making proper application, utilize their personal
days, vacation days, or accumulated sick leave for that
day. This time will not count toward perfect attendance
award.
Employees reporting to work prior to the closing of
school shall be guaranteed day's pay. Employees reporting
to work may be assigned work by their supervisor.
Section 20.10 ReDortina of Unscheduled Absences
Except for reasons beyond the control of the employee, all
unscheduled absences (sick days, emergency, personal days, etc.)
shall be reported to the appropriate supervisor at least four
(4) hours before the assigned work shift. This notice must be
given daily until an expected date of return can be provided to
the District.
All third shift employees must call in to both the
warehouse and the school.
Section 20.11 In-service Trainina.
The District can schedule in-service training for
employees in the unit. When they attend they will be
compensated for a regular day or beyond if required to be
there longer. If no training is scheduled on an in-
service and employees are not required to report to work
they shall be compensated when they use a benefit day
(personal, vacation, sick) in the order specified in
parenthesis.
Section 20.12 Incidents of Sick Leave
An employee that has ten (10) incidents of sick
leave use may be terminated by the District with the
following understandings.
Section 20.12.1 Definition of Incident
An incident is each full day of sick leave
absence or each sick leave absence of more than one
consecutive days (example: three consecutive days equal
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one incident.) Only sick days for sick purposes will be
counted (i.e. bereavement, emergency day, etc. Do not
count)
Section 20.12.2 SDecial Condition
The District will take into consideration that an
employee or immediate family member may have a special
condition(s) that might qualify for a waiver from the
Superintendent. In these cases a doctor's note will be
required to qualify for the waiver. The District reserves
its right to investigate in this situation.
Section 20.12.3 Association Notification
Upon request, the Association will be given periodic
updates of its members that are nearing the ten (10)
incidents so that the Association can inform the member of
potential problems.
ARTICLE 21 MISCELLANEOUS
Section 21.1 - Definition of Emeraencv:
It is understood that an emergency may include but
is not limited to fire, flood, storm, act of government,
or when the cause is beyond the control of the District
such as illness or death of an employee.
Section 21.2 - Seasonal Emulovees:
~. As soon as it,is determined that seasonal employees
are needed, job postings will be made for first opportunity for
the position from within the JSSA Unit.
B. Employees selected from within the Unit shall receive
the wage rate stated for the position, inclusive of earning one
sick day per month of service.
C. Unit members employed as seasonal employees may
perform work within the scope of the regular J.S.S.A. workforce.
D. Seasonal employees hired from outside the Unit will
not perform work exclusively done by the regular unit during
days with inclement weather.
E. Seasonal employees from outside the bargaining unit
shall be excluded under the recognition clause.
F. Unit members who have performed seasonal work,
will have first preference to the seasonal work if
'available next year.
Section 21.3 Voluntary Transfers
When voluntary job changes occur, the jobs will not
be posted. The individuals voluntarily switching will
move if management approves the move.
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Section 21.4 Coverina Classes
Members of the unit will not be asked to cover
classes (e.g. security guards) .
Section 21.5 - Senior Nutrition Transition Benefits
Senior nutrition workers shall be incorporated
into the contract with all the same benefits as school
cafeteria workers per the following:
2002-03 Health Insurance definition for eligible workers
includes 6 hours per day X 5 days
= 30 hours per week for
all employees. Sick days will begin.
2003-04 Vacation starts and then goes by the schedule on
pg. 22 Section 14.3.
2004-05 All other benefits of the cafeteria workers.
All other benefits remain until the appropriate year of
change.
Section 21.6 Use of Personal Vehicles
When employees are required to drive
their cars while working they shall be compensated
at the Dist~ict mileage rate
Article 22 Bus Drivers
Section 22 Bus Driver Alternate Education
Bus Driver for Alternative Education Program Night run shall be
paid two hours or their time plus one hour, whichever is
greater.
Section 22.1 Exclusivitv
The Jamestown Support Staff Association represents all
regular bus drivers transporting students for Jamestown Public
Schools and is entitled to drive all students except those trips
that are funded from outside sources (i.e. booster clubs section
VI etc.)
Section 22.2 Reaular Runs
Regular bus runs will be those scheduled on a daily basis.
All regular runs will be posted prior to school starting in
September and awarded on a seniority basis.
Section 22.3 Guaranteed Hours
All regular bus drivers shall be guaranteed a
minimum of 30 hours per week. All hours will be scheduled
for a balance of all drivers and this time may include
extra trip runs to achieve this balance. This guarantee'
will only be in effect September 1 - June 30 of each year.
July and August hours may be less than 3D-hour minimum.
All days will be prorated at 6 hours per day for computing
deduct time and benefit time.
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Section 22.4 Extra Runs
All bus runs over 30 hours will be considered extra
work. All extra runs will be awarded to the most senior
drivers from a rotating seniority list. All drivers
volunteering for extra work will be included on this
rotating seniority list.
Section 22.5 Notice Extra Runs
When possible, -drivers will be given a two-day notice for
all extra runs, with the exception of runs called in late or
rescheduled due to weather conditions. The runs will be done on
a rotation basis. The most senior driver will be asked first,
followed by the next senior driver and so on until all runs are
covered. If a driver refuses two trips in a row they will be
skipped the following time. Drivers wanting charters must sign
up the first week of school. When all drivers are assigned
extra runs management can assign other regular drivers to do
remaining extra runs.
Section 22.6 Emeraencv Work
When unanticipated or emergency extra work occurs
every effort will be made to follow seniority list, but
management has some flexibility so the runs can go out on
time.
Section 22.7 Overniaht Bus Runs
Bus drivers will keep a time sheet beginning with
the start of the trip and ending with the return to the
bus gar~ge.. They will be .paid ~or all hours except the
time in the evening at the hotel.
Section 22.8 Reimbursement Bus Drivers
The District agrees to reimburse bus drivers for meal
expenses while away on school business.
The bus driver shall be entitled to reimbursement
up to the maximum limits set forth below provided a valid
receipt accompanies the voucher request for reimbursement.
Breakfast
Lunch
Dinner
$5.00
$7.00
$12.00
When a bus driver is assigned or accepts a bus
trip out of the District which will require the bus driver
to incur expenses related to the operation of the bus
(i.e., fuel, tolls), the District shall provide the driver
with a cash advance to cover such expenses. Upon return,
the driver shall return the unused portion of cash along
with valid receipts for incurred expenses.
Should the driver incur expenses beyond the
amount of the cash advance, the driver shall be
reimbursed upon submission of a valid receipt.
Section 22.9 Lunch and Dinner
Bus drivers taking charters shall be paid through lunch
and dinner times.
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Section 22.10 - CDL Licensure:
The District shall reimburse Bus Drivers for their CDL
renewal fee after completion of three (3) years of service at
the rate of fifty percent (50%) of the cost.
ARTICLE XXIII - STRIKES AND WALKOUTS
No strikes of any kind shall be caused or sanctioned
by The Association, and no lockouts of employees shall be
instituted by the Employer during the term of this
Agreement.
For the duration of the Agreement, the Association
will not engage in, authorize, or encourage any concerted
interruption of education or subsidiary related activities
due to a cessation, withdrawal or withholding of services
either in whole or in part by members of the bargaining
unit for any reason and no officer or representative of
the Association or member of the'bargaining unit shall be
empowered to provoke, instigate, cause, participate in,
assist, encourage or prolong any such prohibited
acti vi ties, nor shall the Employer au'thorize or encourage
the same nor lock out the employees.
"
ARTICLE XXIV - MANAGEMENT RIGHTS
Except as expressly limited by other provisions of
this Agreement, all of the authority, rights and
responsibilities possessed by the District are retained by
it, including, but not limited to, the right to determine
the facilities, methods, means and number of personnel
required for conduct of District programs; to administer
the personnel operations of the District, including the
examination, selection, recruitment, hiring, appraisal,
training, retention, promotion, assignment or transfer of
employees pursuant to law; to direct, deploy and utilize
the work force; to establish specifications for each class
of positions and to classify or reclassify and to allocate
or reallocate new or existing positions in accordance with
law and the provisions of the Agreement.
The District has the sole and exclusive right to
. assign employees to work locations and shifts. However,
shift' 'and assignment preferences will be considered where
applicable on the basis of work record with the District,
and seniority within the same classification where a
vacancy exists.
ARTICLE XXV - EFFECT OF AGREEMENT
Section 1:
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and complete understanding and commitment between the
parties hereto which may be altered, changed, added to,
deleted from or modified only through the voluntary,
mutual consent of the parties in an amendment hereto.
Section 2:
If any provision of this Agreement or application of
the Agreement shall be found contrary to law, then such
provision or application shall not be deemed valid except
to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.
Section 3:
This Agreement shall supersede any rules,
regulations, policies, or practices of the Board which
shall be contrary to or inconsistent with its terms.
ARTICLE XXVI - DURATION OF AGREEMENT
This Agreement has been negotiated and is subject to the
terms of Article XIV of the Civil Service Law.
"It is agreed by and between the parties that any
provision of this agreement requiring legislative action to
permit its implementation by amendment of law or by providing
the additional funds therefore, shall not become effective until
the appropriate body has given approval."
The Agreement shall be effective as of "July 1, 2002, and
shall continue in full force and effect until June 30, 2005. In
the event that either party should desire to negotiate changes
to this Agreement, notice of such intent shall be served by the
moving party no later than 60 days prior to the expiration date
of the Agreement. Such notice shall be served by registered or
certified mail, return receipt requested. In the event of a
timely reopening, the parties shall promptly arrange to meet for
the purpose of negotiating a successor agreement. This
agreement shall remain in full force and effect during the
period of negotiations.
1f~ i:\f~I).- ".zoo3
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JSSA
2002-03 2003-04 2004-05
Step Wage Wage Wage
Custodial Worker 1
1 7.87 8.02 8.12
2 8.17 8.32 8.42
3 8.42 8.62 8.72
4 8.67 8.87 9.02
5 9.01 9.12 9.27
6 9.35 9.46 9.52
7 9.69 9.80 9.86
8 10.03 10.14 10.20
9 10.37 10.48 10.54
10 10.72 10.82 10.88
11 11.07 11.17 11.22
12 11.42 11.52 11.57
13 11.77 11.87 11.92
14 12.12 12.22 12.27
15 12.34 12.57 '12.62
16 12.79 12.97
17 13.19
Custodial Worker 1 after 7/1/98
".1 . 7.37 7.52 7.62
2 7.67 7.82 7.92
3 7.92 8.12 8.22
4 8.17 8.37 8.52
5 8.49 8.62 8.77
6 8.94 9.02
7 9.34
. .
JSSA
2002-03 2003-04 2004-05
Step Wage Wage Wage
Custodial Worker 2
1 8.70 8.85 8.95
2 9.00 9.15 9.25
3 9.29 9.45 9.55
4 9.57 9.74 9.85
5 9.89 10.02 10.14
6 10.21 10.34 10.42
7 10.53 10.66 10.74
8 10.85 10.98 11.06
9 11.17 11.30 11.38
10 11.49 11.62 11.70
11 11.76 11.94 12.02
12 12.13 12.21 12.34
13 12.45 12.58 12.61
14 12.77 12.90 12.98
15 13.11 13.22 13.30
16 13.56 13.62
13.96
Custodial Worker 2 after 7/1/98. .
1 8.15 8.30 8.40
2 8.45 8.60 8.70
3 8.71 8.90 9.00
4 8.99 9.16 9.30
5 9.25 9.44 9.56
6 9.84
. I
JSSA
2002-03 2003-04 2004-05
Step Wage Wage Wage
Food Service Worker
1 6.95 7.10 7.20
2 7.25 7.40 7.50
3 7.54 7.70 7.80
4 7.82 7.99 8.10
5 8.04 8.27 8.39
6 8.26 8.49 8.67
7 8.47 8.71 8.89
8 8.69 8.92 9.11
9 8.91 9.14 9.32
10 9.13 9.36 9.54
11 9.34 9.58 9.76
12 9.56 9.79 9.98
13 9.78 10.01 10.19
14 9.96 10.23 10.41
15 10.41 10.63
16 10.81
Food Service Worker after 7/1/98
1 6.51 6.66 6.76 '.
. . 2 6.81 6.96 7.06
3 7.06 7.26 7.36
4 7.31 7.51 7.66
5 7.56 7.76 7.91
6 8.01 8.16
7 8.41
JSSA
2002-03 2003-04 2004-05Step Wage' Wage Wage
Cook/Baker
1 7.58 7.73 7.832 7.88 8.03 8.133 8.15 8.33 8.434 8.45 8.60 8.735 8.67 8.90 9.006 8.89 9.12 9.307 9.10 9.34 9.528 9.32 9.55 9.749 9.54 9.77 9.9510 9.76 9.99 10.1711 9.98 10.21 10.3912 10.19 10.43 10.6113 10.41 10.64 10.8314 10.63 10.86 11.0415 11.08 11.2616 11.48
Cook/Baker after 7/1/98
1 7.10 7.25 7.350. 2 7.40 7.55 7.853 7.65 7.85 7.954 7.90 8.10 8.25
8.50
.. .
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JSSA
Step
2002-03 2003-04 2004-05
Wage Wage Wage
Senior Cook/Baker
1 7.81
2 8.11
3 8.39
4 8.68
5 8.91
6 9.14
7 9.37
8 9.59
9 9.81
10 10.04
11 10.26
12 10.49
13 10.71
14 10.92
: 15
16
7.96
8.26
8.56
8.84
9.13
9.36
9.59
9.82
10.04
10.26
10.49
10.71
10.94
11.16
11.37
Senior Cook/Baker after 7/1/98
1
'.
7.31 7.46
2 7.61 7.76
3 7.86 8.06
4 8.11 8.31
8.06
8.36
8.66
8.96
9.24
9.53
9.76
9.99
10.22
10.44
10.66
10.89
11.11
11.34
11.56
11.77
.7.56
"7.86
8.16
8.46
JSSA
2002-03 2003-04 2004-05
Step Wage Wage Wage
Cook Manager
1 8.95 9.10 9.20
2 9.25 9.40 9.50
3 9.54 9.70 9.80
4 9.82 9.99 10.10
5 10.05 10.27 10.39
6 10.28 10.50 10.67
7 10.51 10.73 10.90
8 10.74 10.96 11.13
9 10.97 11.19 11.36
10 11.20 11.42 11.59
11 11.43 11.65 11.82
12 11.66 11.88 12.05
13 11.89 12.11 12.28
14 12.51
Cook Manager after 7/1/98
1 8.38 8.53 8.63
2 8.68 8.83 8.93
3 8.93 9.13 9.23
4 9.18 9.:38 9.53
. r
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JSSA
Step
2002.03 2003.04 2004.05
Wage Wage Wage
Truck and Bus Drivers
1 8.70
2 9.00
3 9.31
4 9.59
5 9.88
6 10.17
7 10.46
8 10.75
9 11.01
10 11.30
11 11.59
12 11.92
13
14
. .
8.85
9.15
9.45
9.76
10.04
10.33
10.62
10.91
11.20
11.46
11.75
12.04
12.37
'.
8.95
9.25
9.55
9.85
10.16
10.44
10.73
11.02
11.31
11.60
11.86
12.15
12.44
12.77
'.
.
. ~
JSSA
Step
2002-03 2003-04 2004-05
Wage Wage Wage
Security Assistant
1 9.15
2 9.45
3
4
9.30
9.60
9.90
9.40
9.70
10.00
10.30
